DISCRIMINATION – unfair treatment of a person or group on the basis of prejudice 
the cognitive process whereby two or more stimuli are distinguished 
wordnet.princeton.edu/perl/webwn 

To discriminate is to make a distinction. There are several meanings of the word, including statistical discrimination, or the actions of a circuit called a discriminator. This article addresses the most common colloquial sense of the word, invidious discrimination. That is, irrational social, racial, religious, sexual, ethnic and age-related discrimination of people. 
en.wikipedia.org/wiki/Discrimination 

The illegal treatment of a person or a group of persons based on a prohibited factor. Prohibited factors include race, national origin, color, citizenship, gender, sexual orientation, religion, age, disability, or veteran status.
www.usd.edu/equalopp/definitions.cfm 

An intentional or unintentional act which adversely affects employment opportunities because of race, color, religion, sex, handicap, marital status, or national origin, or other factors such as age (under particular laws.) See Age Discrimination in Employment Act of 1967.
www.sunysb.edu/diversity/Glossary.html 

Any act or failure to act, impermissible based in whole or in part on a person's race, color, religion, national origin, sex, age, physical or mental handicap, and/or reprisal, that adversely affects privileges, benefits, working conditions, and results in disparate treatment, or has a disparate impact on employees or applicants.
266fincom1.hqusareur.army.mil/EEO/EEO%20terminology.htm 

Treating people in a different, usually bad, manner because of their class, race, gender or some other category instead of who they are as individuals. 
youthink.worldbank.org/glossary.php 

Unequal treatment of persons, whether through hiring or employment rules or through variation of the conditions of employment, because of sex, age, marital status, race, creed, union membership, or other activities. In many cases discrimination is an unfair labour practice under federal or provincial laws.
broadway.sfn.saskatoon.sk.ca/business/sdlc/cd.html 

to treat one particular group of people less favourably than others because of their race, colour, nationality, or ethnic or national origin. The law in Britain recognises two kinds of racial discrimination: direct and indirect. Direct discrimination occurs when race, colour, nationality, or ethnic or national origin is used as an explicit reason for discriminating. Indirect discrimination occurs when there are rules, regulations or procedures operating, which have the effect of discriminating against certain groups of people. This may happen in subtle ways. For example, staff at a shop in Blackburn had to wear a uniform skirt, but an Asian

www.irr.org.uk/statistics/ 

Unequal treatment of a person or a class of persons. If the result of an action, policy, or practice is unequal treatment of a particular protected class, then that action, policy or practice is discriminatory. Discrimination may involve a single act or a continuing policy or practice.

www.sru.edu/pages/4677.asp 

The act of treating a person differently in a negative manner based on factors other than individual merit.

www.washington.edu/doit/Careern/glossary.html
