Specific Definitions of Terms

Disciplinary (or Corrective Action)

An employers' effort to correct a particular action made by an employee that has been defined as incorrect; it does not meet the expectations of the employer and must be corrected.

Job Performance

The basic job expectations that an employer has of an employee; that an employee can perform the minimum requirements of their specific job.

Suspension

The temporary removal of an employee from the workplace.
Separation

Also referred to as “termination,” the end of employment.

