1. Analysis and comments of

Scott, W. & Gough, S. 2003. Sustainable development and learning. Framing the issues. London: RoutledgeFalmer.

· p. XIV: “The emphasis of learning here (rather than on teaching, instruction, training or other input (sic!) processes) is deliberate for two reasons; firstly, the learning that will need to be done transcends schools, colleges and universities; it will be learning in, by and between institutions, organisations and communities –where most of our learning goes on anyway.” 

· p XIV: “For Hamm and Muagi (1998) the goal of sustainability is:

a capacity of human being to continuously adapt to their non-human environments by means of social organisation.” (N.B. This source is not in the references. But it explains how Scott and Gough highlight importance of adaptation, not innovations.-M.Å.) 

· p. XIV: “---sustainable development is, for us, inherently a learning process which we can if we choose, learn to build (sic!) capacity to live more sustainably.”  (The authors here use term ‘build’, but it seems to originate term ’capacity building’, which is a term used by the famous book ‘Our common future’ (WCED 1987, 358 – 367 and 370 – 374). Scott and Gough (2003)  do not refer to ‘knowledge building’, or ‘collaborative knowledge building’. The term ‘capacity building’ is used mainly by politicians. I have not seen any serious learning research on it. However the history of it is at least described in the following UN web site: http://www.un.org/esa/sustdev/sdissues/capacity_building/capacity.htm .)

· p. 8. People learn, organisations learn and, in a sense, the environment (sic!) learns as nature responds to the results of human learning and activity.

· p. 9. Figure 1.2 Learning is connected with Society, Nature and Environmental and social change by dashed lines. 

· p 37: Title: Towards a sustainable development learning model. 

· p 38: The figure that is used, as a modified version, also at the end of Scott and Gough (2004, 254). In the figure, they have associated three concepts: learning, training and education. Learning is described using terms instruction, communication and mediation. The end result, the final aim, is “CAPACITY BUILDING. Leading to sustainable development”. Information is linked to ‘Instruction of learners’. Communication is linked to ‘Engagement of learners’. Mediation is linked to ‘Facilitation of learning’. This is clear, but when these links are described in more detail, it is difficult to follow the chain of reasoning. “Information One-way transmission; parameters and assumptions agreed. Instruction of learners”.  “Communication two-way exchange; main parameters and assumptions shared. Engagement of learners”. “Mediation two/multiple-way exchanges; important parameters and/or assumptions disputed. Facilitation of learning”.   

· P 39: “Information: Learning by means of information provision occurs through a one way process of instruction. The learner acquire a new piece of information which if internalised, becomes a personal, and possibly also a social, resource.”

· p 39: “Communication: Learning occurs by means of communication through a two-way process. There is more at stake than simply internalising externally provided information. …the knowledge itself may be open to question and dispute. Furthermore, the usefulness of the knowledge may be debatable.”

· p. 40 “Mediation: Our use of this term has its origins in the work of Laurillard (2002), who uses the term ‘mediated learning’, specially in the context of higher education, to describe learning which enables the generalisation of insights from situated learning - - beyond the communities of practice which have generated them; but the notion that learning accrues from mediation processes is widespread in that the teacher role is to mediate children’s experience so that something (sic!)  can be learnt.”

· p. 41: “…however useful information or communication strategies may be in particular, time-and-space limited situations, they do not equip learners with the skills which will enable them to learn adaptively (or to use Young’s or Engestrom’s terminology (MY_COMMENT#_), connectively, or in an expanded style)  in response to developing, feedback-modified circumstances. What is necessary instead is a process of exchange through which everyone involved may bring what they know to the table, and everyone involved should expect to learn (MY_COMMENT#_). In terms of our earlier terminology, the implications are

At the end of the book is also index, which is very revealing as usually. The following keywords are lacking: collaborative knowledge building,  expertise, innovations, knowledge building, proactive, systems thinking, systems theory, and wisdom, just a couple of those to mention which I regard important elements of Learning for Sustainable Development. There is collaborative learning and working, but it is not knowledge building. Expanded learning s described in a rudimentary way.

